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Scope of Application / Virkeomriide

Thiz Agreement has been signed by and
between Stadler Bussnang AG Morwegian
branch, Stadler Services Norway AS
(hereinafter referred 1o ns “Stadler™) and
Worsk Jembaneforbund and shall apply to
all technical personnel in Stadler Services

Overenskomsten er inngft mellom Stadler
Bussnang AG Morsk avdeling, Stadler
Services Morway AS (heretter [ felleskap
ogsh omtalt som “Stedler”™) og Norsk
Jembaneforbund og gielder for all teknisk
personell | Stedler Services Norway AS,

Morway A%, organisasionsnummer 920 234 | organisasjonsnummer 920 234 984 og

984 and in Stadier Services Norway AS, Stadler Bussnang AG Norsk avdeling,

Cwganisation no 995 820 668, orpanicasionsummer 995 820 668,
Period /| Varighet

The Agreement shall apply for a period of 2
years and shall expire first on 01.04.2020,
Pay negotiations regarding the second year
of the Agreement shall be conducted prior
10 the expiration of the first year of the

Agreement.

The Agreement shall take effect from April
1%, 2018,

Owerenskomsten er 2-arig med hovedforfall |
farste gang §1.04.2020. Fer utlapet av farsic
avinledir gjennomfares lennsforhand|inger
gieldende for 2, avialedr,

Avtalen har virkning [ra 1.4.2018.

Celleerive Agreensent Norway NIF Stadier 2018-2020
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Senority | Ansfennitet

r
The employees shall have their company
senfority caleulated from the date of their
appointment at the mather company or the
subsidiary,

Where an employes quits the enterprise of
his or her own volition and is subsequently
employed again by Sindler, the seniorily
firom: the previous employment shall not be
counted in.

Employees who are dismissed due 1o
downsizing and are subzequently reinstated
at the enterprise shall have their previes
seninrily counted in if they join the
company ogain within 2 years,

The following leaves of absence shall not
interrupt company senjority:

1. Leave of absence with full or partial
pay.

2. Leave of ahsence in connection with
assignments in the trade union
movemant ond for pecforming public
assignments.

3. Unpaid leave of absence in connection
with military service, national civil
service, civil defence duty, and police

service.

4, Unpaid leave of absence for welfare
wark,

5. Linpeid leave of absence for vocational
training.

Where the parties reach an agresment, other
leaves of absence may also be included in

the company seniority.

Ansatie (r sin bedrifisansiennitet beregnet
fra ansetielsesdaio | mor- eller dotierselzkap.

Dersom en ansatt etter eget anske slutter |
bedriften og senere innleder et nytt
ansettelseaforhold (il Stadler, regnes ikke
tidligere opptjent ansiennitet med.

Ansatte som blir overtallige og som senere
gieninntas i bedrifien fir medregent
tidligere ansiennitet om de blir ansatt i
selskapet igjen innen to Ar.

Falgende permisjoner avbryter ikke
bedriftsensienniteten:

1. Permisjon med hel eller delvis lann.

2, Permisjon ved oppdrag i fagbevegelsen
og for 4 utfere offentlige verv,

3. Permisjon uten lenn ved militmetjeneste,
siviltjeneste, sivilforsvarstjenaste og
polititjieneste.

4, Permisjon uten lann for emsorgsarbeid

5. Permigjon uten lann for bedrifteretiet
utdanning.

Ved aviale mellom pariene kan ogsh andre
permisjoner bli & regne med i

hedriftsansienniteten. __IJ

Caollective Agreement Nerway NJF Stadler 2018-2030

U ¥5



R

4.0

5.0

el

Engangement and Termination / Ansettelse og oppsigelse

I. The engagement shall take place in
accordance with the provisions of the
Morwegian Working Environment Act,

2. A trial period of & months shall apply to
new engagements.

3. Termination sholl follow the provisions
of Section 15-3 of the Norwegian
Working Environment Act, with the
exception of items 1 and 2, which shall
be replaced by a mutval netice period of
3 months.

1. Tilsetting skjer i hivt. til reglene i
Arbeidsmiljaloven,

2. Ved mytilsetting gielder en praveid pd 6
méneder.

3. Oppsigelse skjer i henhold til reglene §
Arbeidsmiljaloven § 15-3 med unntak av
punktene log 2 som erstattes av en
giensidig oppsigelsesfrist pd 3 mineder.

Pay during Training / Lenn under opplering

Employees shall keap their normal pay
when they attend a course ordered by the
enterprise. Employees shall keep their
supplements according to the present shift
plan when they attend a course ordered by
the enterprise and notice of the course is
given later than 14 days in advance.

Ansatte beholder lonn adr de tar kurs pdlagt |
v bedriften. Ansatte beholder ogsé tillegg
edter oppsatt turmus nir de tor kurs pilagt av
bedriften og varsel om slike kurs er gite
senere enn 14 dager far kursel starter.

Egual Opportunities between Men and Women [ Lilestilling mellom kvinner og menn

The parties agree to arrange the conditions
in such a way as to give men and women
equal opportunitics o take part In the
different work tasks performed at the
enlerprise.

The enterprise shall attend o the equal
apporhumities perspective in connection with
appoiniments, promotions, and qualifying
further and acdult teaining, as well as pay
determination in its personnel policy.
Pregnant women are entitled to appropriste
work during the pregnancy without any
reduction in their income.

Partene er enige om d tilrettelegge
forholdene slik at kvianer og menn gis like
muligheter til & ta del i de forskjellige
arbeidsoppgaver innenfor bedriften.

Bedriften skal i sin personalpolitikk ivareta
likestillingsperspekiivet ved ansettelser,
forframmelser og kompetansegivende elter-
og videreutdanning og lennsplassering,

Gravide hor rett til hevelig arbeld under
graviditet uten reduksjon | inntekt.

Celleelive Agreensent Norway WIF Seatller 2018-2020
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Pay / Lann
Scope of Pay | Lonn, omfang

The pay system shall apply to all technical
personnel in Stadler.

Lennssystemet gjelder for alt teknisk
personell i Stadler.

Pay, Definitions / Lonn, deflinisjoner

1. All employees of the compuany shall be
appointed with annual basic salary.

2. The monthly pay shall be equal to the
annual basic salary divided by 12

3. ‘The hourly pay shall be equal to the basic
salary divided by the following figures:

(i) 1950, in circumstances as
described in the Working
Environment Act section 10-4 (1}

(i) 1850, in circumstances as
described in the Working
Environment Act section 10-4 (4)

{ii) 1750 in circumnstances as
described in the Working
environment Act section 10-4 (5)
and (6)

4. ‘Wages shall be paid on the 25th of each
meonth. The payment shall comprise the
manithly pay, fixed supplements, and
variable supplements for the previous
month,

5. Where the pay day falls on a Saturday,
Sunday, or a public holiday, the pay
shall be paid on the last business day
prior to that day.

6. Employees may be paid an advance on
the pay they are supposed to get on a pay
day that falls during the holidays prior to
the beginning of these holiduys.

7. Employees who are transferred
temporarily to positions with higher pay
shall receive the pay for this position
from their first day in that position.

§. The parties may enter into agreements on
bonus pay.

Alle ansatte i bedriften anseties med
Arstann.
Minedslann er Arslonn dividernt med 12,

Timelenn er ordinser drshann dividert
mied fislgende tall:
il 1950 for de tilfeller som
omfattes av aml, § 10-4 (1}

(i) 1830 for de tilfeller som
omfattes av aml, § 10-4 (4)

(iify 1750 for de tilfeller som
omfates av aml, § 10-4 (5)

og {6)

Lenn utbetales den 25.i hver mined.
Uthetalingen omfatter minedens lann,
faste tillegg og variable tillegg for
mineden far,

Faller lanningsdag pd en lardag, sendag,
helgedag eller offentlig fridag, skal
lennen uthetales siste virkedag fer slike

dager.

Arbeidstaker kan for feriens begynnelse
fi uibetalt forskudd pd den lenn
vedkommende vil fi pd lenningsdag som
faller i ferien.

. Arbeidstaker som midlertidig pilegges &

fungere i en hayere lonnet stilling
tilkommer denne stillings lonn fra 1.dag

. Det kan inngas avialer om bonuslann.

Colletiive Agreement Norway WIF Stadler 2018-2020
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6.3
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General Provisions ! Generelle bestemmelser

Minimum wage

Pay rates shall provide the guaranieed
minimum wage in the different calegories,
el appendix 1o the agreement.

Individual additions

Betwieen the yearly negotiations of the
bargaining agreements, it may be agreed th
Employees with special qualifications
beyond those normally required for trade,
special and assistant workers, including
workers who qualify for the new tasks
brought on because of the introduction of
new technology, should be given a higher

Py INCIEREE.

Minstelonnssatser

Lennssatsene uttrykker garantert minstelann
innenfor de ulike kategorier, se vedlepg til
avialen.

Individuelle tillepg

Mellom tarifforhandlingene kan det aviales
at arbeidstakeve med spesielle
kvalifikasjoner utover det som normall
kreves av fag-, spesial- og hjelpearbeiders,
herunder arbeidsiakere som kvalifiserer seg
il de nye arbeidsoppgaver som innfaring av
ny teknologi ferer med seg, skal gis e
hayere lannstillegg.

Pay during Ilness, Birth, Adoption, Care for

Sick Child, Compassionate Leave, or

Oeccupational Injury / Lann under sykdom, fodsel, adopsjon, omsorg for sykt barn,

velferdspermisjon og yrkesskade
I. Pay shall mean main basic salary, fixed | 1. Med lonn menes hovedlonn, faste
supplements, and p supplements tillegg samt lennsmessig tillegg etier

according to the established shift plan.
Part-time employees shall get

pay.

2. The respective employee sholl be paid
the pay he or is entitled 1o at any tme
in accordance with his ar her
employment terms. Where the position
percentage of a part-time employee is
changed for onc month or mose, the
changed position percentage shall be
used as o basis for payment of wages
for the duration of the change.

3. As regards employees who are
incapable of doing their jobs because of
illness or occupational injury, the
subject of rchabilitation measures, if
any, shall be taken up for assessment as
soan as pessible, not later than after the
employee has been absent for 6 months.

4. When an employes on sick leave retires
with old age, invalidity, or disability
pension, the pay shall run until the end
of the resignation month.

oppsatt tjenesteplan. Deltidstilsatte
uibetales forholdsmessig lann.

2. Arbeidstakeren skal utbetales den lenn
vedkommende til enhver tid har keav pé
i sitt tilsettingsforhold. Dersom en
deltidstilsatt arbeidstaker fr endret sin
stillingsprosent i 1 méned eller mer,
skal den endrede stillingsprosenten
legges til grunn ved utbetaling av lonn
il lenge endringen skal vare.

3. For en arbeidstaker som blir ufier til sitt
arbeid pd grunn av sykdom eller
yrkesskade skal eventuelle
attforingstiliak tas opp til vardering
snarest mulig o seinest etler 6
midneders fravaer.

4, Miren sykmeldt arbeidstaker fratver
med alders-, invalide- eller
ufierepensjon, skal lonnen lape til

uigangen av fraredelsmineden. |

Collective Agreessent Norway NIF Stadier 1018-2020
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Leaves of Absence / Permisjoner
Sick Leave / Sykepermisjon

An employes with fixed weekly
warking hours is entitled to full pay
eccording 1o section 8 during illness for
a period of up to 49 weeks and 5
calendar days. By full pay is meant pay
according to article 8.0, section 1,
limited to §G for the first two months
after the expiry of the employer period
and then limited to 6G. By
proportionate pay the corresponding
reduction shall be made,

A pre requirement for the employee 1o
receive such pay is that the employees
Tave: been working for at least four
weeks. Once the empleyee has received
pay for illness for a woial of 49 weeks
and 5 calendar duys over the course of
the last 3 years, the right of pay during
illness shall lapse.

An employee who has been fully fit for
wark for 6 months since he or she last
got pay during illness shall be entitled
to pay during illness again in
accordance with the provisions of the
first paragraph.

The first 2 weeks and 2 colendar days
of each absence due to illness
corresponding to the employer period in
Section £-19 of the Morwegian National
Insurance Act shall, as a mle, not be
included in the right to sick pay in item
| abave,

“The right of pay during illness shall
expire at the end of any notice period.
As regards employees who have been
hired for a limited period of time, this
right shall lapse upon the expiration of
the employment relationship. Any
abligations frem that date on shall
fiollow from the Norwegian National
Insurance Act.

1. En arbeidstaker med fast ukentlig
arbeidstid har vett til full lann under
sykdom i henhold til punkt 8 § inntil 49
uker og 5 kalenderdager. Mexd full lenn
menes lann i henhold Gl punki 8.0,
punki 1, men begrenset til 8 G i de
fiarste to mineder etter
arbeidsgiverperiodens utlep oy deretter
begrenset til 6G. Med forholdsmessig
lonn gjeves tilsvarende forholdsmessige
begrensninger gjeldends.

Dret er en forutsetning at arbeidstakeren
har vat fire uker | tienesten, Mir
arbeidstakeren har hatt lenn under
sykdom i til sammen 49 uker og 3
kalenderdager i de siste 3 drene,
oppherer redten 1l lonn under sykdom.
En arbeidstaker som har viert helt
arheidsfiar | 6 mineder siden
vedkommende sist fikk lann under
sykdom, har pd ny rett ti} lonn under
sykdom etter reglene i forsie ledd.

!'-'!

De forste 2 ukene og 2 kalenderdager i
hvert sykefraveer, tilsvarende
arbeidsgiverperioden | folketrypdioven
£ 8-19, skal som hovedregel ikke regnes
med i sykelonnsretten i nr. | ovenfor.

3. Retten til kenn under sykdom oppharer
wed utlapet av eventuell
opgsigelsesfrist. For en arbeidstaker
som or antatt til et tidsbegrenset
acbeidsforhold, utleper retten nir
tilsattingsforholdet oppherer. Eventuelle
forpliktelser gir fra detie tidspunkt over
ph folketrygden.

Caligctive Agreement Norway NAF Stadier 1018-2020
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5.2

Absence dug to illness shall be reported
to the employer as soon as possible,
with information about the probable
duration of the absence. Sell-reporting
can be used in accordance with the
rules of Section 8-23 of the Norwegian
Mational Insurance Act and the
Agreement on [nclusive Working Lile
applicable at any time between the
authorities and the main bargaining
pariners.

The right of pay during illness may
lapse if the absence is not adequately
documented. Adequate documentation
shall include a self-reportidoctor’s
certificate, cf. Sections B-7 and §-19 of
the Morwegian Mational Insurance Act,
. The employer period of 2 weeks and 2
calendar days shall be counted from the
first day of absence in each individual
case of illness, However, if less than 2
weeks and 2 calendar days have gone
since the last absence due to illness, the
new absence due to illness shall be
included in the same employer period.
Onee the employee has been at work
for a consecutive period of 2 weeks and
2 calendsr days, a new employer period
shall be calculated.

4,  Sykdomsforfall skal meldes snarest
mulig ti} arbeidsgiveren med
upqu:mingﬂ' om fraverels sannsynlige
varighet. Egenmelding kon nyttes etter
reglene i folketrygdloven §§ 8-23, og
den til enhver tid gjeldene aviale om
Inkluderende Arbeidsliv mellom
myndighetene og hovedpartene i
orbeidslivet.

5. Retten til loan under sykdom kan
bortfalle dersom fraveeret ikke blir
tilfredsstillende dokumentert.
Tilfredsstillende dokumentasjon er
egenmelding/legeerklering, jI.
folketrygdloven §§ 8-7 og 8-19,
Arbeidsgiverperioden pl 2 uker og 2
kalenderdager regnes fra og med farste
hele fraviersdag | hvert enkelt
sykdomstilfelle. Men dersom det er ghtt
mindre enn 2 uker og 2 kalenderdager
siden forrige sykefraveer, skal nytt
sykefraveer regnes med i somme
arbeidsgiverperiode. Nir arbeidstokeren
har veert | arbeid sammenhengende i 2
uker og 2 kalenderdager skal det
beregnes ny arbeidsgiverperiode.

Paitl Leave of Absence in Case of Pregnancy, Birth, Adoption, and Nursing / Permisjon
med lann ved svangerskap, fadsel, sdopsjon og amming

L.

Paid pregnancy and birth leave,
Employees entitled to pregnancy or
maternity benefits in accordance with
the Morwegian Mational Insurance Acl
shall be paid full or proportional pay in
aceordance with Section § during the
period of the leave. By full pay is meant
according to article 8.0, section 1.,
limited to 8G for the first two months
after the start of the leave and then
limited to 6, By proportionate pay the
corresponding reduction shall be made.

|. Svongerskaps- og fedselspermisjon med
lonn. Arbeidstaker som har rett til
svangerskapspenger eller fadselspenger
etter reglene i lov om Folkeirygd,
uthetales full eller forholdsmessig lann
etter pkt. 8 i permisjonstiden. Med full
lenn menes lann § henhold til punk: 8.0,
punkt 1, men begrenset il 8 G i de
frsie to maneder etter permisjonens
start og deretter begrenset til 60. Med
focholdsmessig lenn gjores tilsvarende
fofholdmessige begrensninger
gieldende.

Callective Agreement Norway NJF Stsdier 2018-2020
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Paid adoption leave. Employees entitled
1o adoption benefits in accordance with
the Morwegian Mational Insurance Act
shall be paid full or proportional pay in
accordance with Section & during the
period of the leave., By full pay is
meant pay according to article 8.0,
section 1., limited 1o 8G for the first two
months after the start of the leave and
then limited to 6G. By proportionate
pay the corresponding reduction shall
be made.

Paid matemity/paternity leave in
connection with binb. Employees are
entitled to 2 weeks of compassionate
legve in connection with birth in
secordance with the rules of Section
12.3 of the Norwegisn Working
Environment Act with full Basic salary
wilhout supplements.

Mursing. An employee working on a
full-day basis and breastfeeding her
child is entitled 10 paid leave of absence
with full pay for up to one hour per day.
An employee working between 243 and
& full day and employees working less
than 2/3 of & day and breastfeeding a
child are entitled to unpaid leave of
absence in accordance with the rules of
Section 12-8 of the Working
Environment Act.

Motice. An employee who takes
advantage of the right of leave in
accordance with this paragraph shall
notify the employer as soon as possible,
not later than the deadlines specified in
Section 12-7 of the Norwegian
Waorking Environment Act.

Adopsjonspermisjon med lonn,
Arbeldstaker som har rett til
adopsjonspenger etter reglene 1 lov om
folketrygd, uibetales full eller
farholdsmessig lann etier pkt. 8 i
permisjonstiden. Med full lenn menes
Jann § henhold til punke 8,0, punkt 1,
men begrenset til 8 G i de farste to
mineder elter permisjonens start og
deretter bogrenset til 6G. Med
forholdsmessig lonn gjores tilsvarende
forholdsmessige begrensninger
gjeldende.

Omsorgepermisjon med loan i
forbindelse med fadsel, Arbeidstaker
har rett til 2 ukers omsorgspermisjon i
forbindelse med fedselen etter reglene i
arbeidsmiljaloven § 12.3 med full
Fastlenn uten tillepg.

Amming. En arbeidstaker som arbeider
hel arbeidsdag og som ammer sitt ham
B et Gl tjenestefri med full lonn i
inntil en time pr. dag. En arbeidstaker
som arbeider mellom 23 og hel dag og
arbeidstakere som arbeider mindre cnn
2/3 dag og som ammer sitt barn, har relt
til tjenestefri uten lenn etier reglene i
arbeidsmiljaloven § 12-8

Varsel. En arbeidstaker som gjer bruk
av retten til permisjon eiter denne
paragraf skal varsle arbeidsgiveren
snarest mulig, og senest innen de frister
som fremghr av arbeidsmiljaloven § 12-
T

Collestive Agreement Norway NJF Stadler 2018-2020
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Care for Children / Dmsorg for barn

An employee who cares for children

under 12 years is entitled to up to 10
days (15 days if the employee cares for
three or more children) of paid leave of
absence per calendar year for necessary
supervision of the child if the child is ill
or iTthe person wha is in charge of the
daily supervision of the child is ill.
Where the employes cares for the child
alone, he or she is entitled to up to 20
days (30 days if the employee cares for
three or more children) of paid leave of
absence per calendar year. The same
rules apply if twe persons are in charge
of the care, but one of them is incapable
of supervising the child in the lbong term
because af own disability, admission o
n health institution as a long-term
patient, or similar conditions.

As regards chronie illness or disabled
children below 18 years of age, the
right shall be extended to paid leave of
absence in accordance with item 1 of 20
and 40 days respectively, pursuant to
the provisions of Section 96 of the
Morwegian Mational Insurance Act,
Employees who care for children under
18 vears of age who suffer from a life-
threatening or another extremely
serious illness or injury are entitled o
leave of absence in accordance with the
provisions of Section 12-9 of the
Morwegian Working Environment Act
and Chapter 9 of Morwegian National
Insurance Acl

Employees who care for long-term ill
or disabled children are entitled, within
the framework of item 3 of this
paragraph, to paid leave of absence if
they have to take part in & course or
another teaining at an approved health
institution in order 1 be able to ieke
care of snd teeal the child, cf. Sections
G013 through Q16 of the Morwegian
Mational Insurance Act, The same shall
apply to participation in a parental

[,

En arbeidsiaker som har omsorg for
barn wnder 12 Ar, har rett til inntil 10
dager (15 dager dersom vedkommende
har omsorg for tre eller flere bam)
permisjon med lenn pr. kalender-

i for nedvendig tilsyn med barnet nér
det er sykt, eller dersom den som har
det daglipe tilsynet med barnet er syk.
Er arbeidstakeren alene om omsorgen
for bamet, har ved- kommende rett il
inntil 20 dager (30 dager dersom
vedkommende har omsorg for tre eller
flere barn) permisjon med lann pr.
kalenderdr. Samme regler gjelder
dersom det er fo cn omsorgen, men en
av dem er langvarig avskiret fa tilsynet
med bamect pd grunn av cgen
funksjonshemming, innleggelse i
helseinstitusjon som langtidspasient
eller tilsvarende forhold,

For kronisk syke eller
funksjonshemmede bam under 18 &r
utvides retten til permisjon med lann
etter nr. | til henholdsvis 20 og 40
dager etter reglene i lov om folketrygd
§ 9-6.

Arbeldstakers som har omsarg for bam
under 18 &r med livstruende eller annen
svizrl alvorlig sykdom eller skade, har
til sammen rett Uil enestefri etter
reglene i arbeidsmiljeloven § 12-9 og
folketrygdloven kapitiel 9.

Arbeidstaker som har omsorg for
langvarig syke bam eller
funksjonshemmede bam har innenfor
tidsrammene etier nr. 3 § paragrafen her
rett il tjenestef med lonn dersom
vedkommende mi delta § kurs eller
annen opplaring ved godkjent
helseinstitusjon for & kunne ia scg av og
behandle barned, ji. lov om folketrygd
§5 913 til 9-16. Det samme gjedder ved
deltakelse pd foreldrekurs ved podkjente

Calleetive Agreement Norway SIF Stadler 20182020
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course at appeoved public competence
cenires,

Absence shall be documented using a
self-report/doctor's certificate in
accordance with Ssctions 9-7 and 9-14
of the Morwegian Mational Insurance
Act.

Assuming there is a right of paid leave
of absence in accordance with Section
9.2, item | or Section 9.2, item 2, the
employees are also entitled 1o a total of
up 1o 3 years of unpaid leave of absence
meaning that they are entitled to a total
of ene year of unpaid leave of absence
for each child. Where the child is no
taken care of by both parents, the right
of the person who does not care of the
child shall be exercised by the other
person who takes care of the child.

If an employee takes advantage of his
or her right of time sccount, the part off
the time account period that exceeds the
period the respective person is entitled
1o leave of absence for with full poy or
80% of the pay in accordance with
Section 9.2, item | and Section 9.2,
item 2 shall be deducted from the 3
years (he parents are entitled to leave of
ghsence in accordance with this
provision. The leave(s) of absence must
be taken before the child becomes 12
years of age. An employee may nol
clalm pari-time leave or leave for
periods that are shorter than & months.
Mevertheless, such leave may be
granted if the position allows il

The father's right in aceardance with
Section 8.2, item 3 shall come in
addition thereto.

kompelansesentr.

5. Fraveer md dokumenteres med
egenmelding/legeerklering i henhold til
low om folketrygd §6 9-7 ogleller 9-14,

6. Formsai et il Genestefri med lann
etter pkr. 9.2 nr. | eller pkt. 9.2 nr. 2,
Tar Foreldrene § tillegg rett til
sammenlagt & ha inntil 3 drs tenestefri
uten tenn, likevel slik at de samlet har
keav pd ett dirs permisjon uten lann for
hvert bamn. Tar ikke begge foreldrens
omsorg for barnet, kan retlen til den
somm ikke lar Dmsorg wlaves av en annen
som 1ar omsorg for bamet.

Dersom en arbeidstakes gjor bruk av sin
rett til tidskonto, skol den del av
tidskontoperioden som ghr utaver det
tidsrom vedkommende har rett til
tjenestefri med full lonn eller 80 % lenn
etter pkt. 9.2 nr. | og pkt. 9.2 ar. 2, gh
til fradrag i de 3 drene foreldrene har
rett til tjenestefii uten lenn etter denne
besternmelse. Permizjonen(g) mé tas far
barnet fyller 12 dir. En arbeidstaker kan
ikke kreve 4 ta ut permisjonen som
deltid, eller for kortere tidsrom enn 6
méaneder. Slik permigjon kan imidledid
gis dersom tjenesten tillater det.

Farens rett efter pht. 8.2 nr. 3 kommer i
tillegg.

Compassionate Leave { Velferdspermisjoner

When thers are actuzl welfare reasons, an
employee may be granted paid

10 4 weeks at half pay within the calendar
year.

compassionate leave for up to 2 weeks or up

Mir viktige velferdsgrunner foreligger, kan
en arbeidstaker tilsths velferdspermisjoner
med lann i inntil 2 uler eller inntil 4 uker
med halv lenn innen kalenderdret.

Celleetive Agreement Norway NAF Stadler 20182020
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The following welfare reasons shall qualify
for paid compassionate leave:

- Death in near family 2 days, one day
on the day of death and one day on
the day of the funeral. lmmediate
family means persons who are
closely related 10 employee, such as
a spouse, pariner, children, siblings,
parents, in-laws, grandparent o
grandchild

- Seartin kindergarien for own
children 2 days

- First day of school or own children 1
day

- Leave for examination, treatment
and control of dentist or specialist
and physician and treatment by a
physiotherapist or chiropeactor when
Mational insurance provides benefits
for treatment. This refers 1o cases
where it is not possible to obaain an
appointment outside business hours.
In some cases, the employes may
also have to travel far, The provision
does not apply to such cases, as it
apply only to short compassionate
feave. Otherwise the employee in the
latter case will oflen be on sick
leave.

- Leave for the remainder of the
working day in cases where the
worker because of sickness must
feava the workplece.

- Leave when the parents are invited
o conference hours in elementury
school, and this cannot be outside
working hours. Such leave is grarited
fior up to two hours

= Dwn wedding 1 day

- Moving of living accommodation |
dayLenve for participation in their
children’s confirmation

Falgende velferdsgrunner gir grunnlag for
velferdspermisjoner med laan:

- Dad i neer familic 2 dager, en dag p
diasdsdagen og en pd
begravelsesdagen. Med nermeste
familie sikies det til personer som
stiir i nart slekiskapsforhold il
arbeidstakeren, &h som aktefelle,
samboer, ham, sesken, foreldre,
svigerforeldre, besteforeldre eller
harnebarmn.

- Siart i harnghage for egne bam 2
dager

- Skolestart for egne barn | dag

- Permisjoner fior undersakelse,
behandling og kontroll av
tannlege/spesialist og lege, samt
behandling av fysioterapeut og
kirepraktor nir trygden gir stonad il
behandlingen. Det dreier seg her om
tilfellar hyvor det ikke er mulig & f3
time utenfor arbeidstiden. [ enkelte
tilfelle vil arbeidstakeren ogsh métte
reise langt, Slike tilfeller faller
utenfor bestemmelsene, som bare
gielder for kore
vel ferdspermisjoner. For avrig vil
arheidstakeren i de sistnevnte tilfelle
som oftest vaere sykmeldt.

- Permisjon for resten av arbeidsdagen
i de tilfeller arbeidstakeren pd grumn
v sykdom mi forlate arbeidsstedet.

- Permisjon ndr foreldrene blir innkalt
til kenferansetime i grennskole, op
denne ikke kan legees utenfor
arbeidstiden. Slik permisjon gis for
inntil to timer.,

- [Eget bryllup | dag

- Flyting til ny bostad 1 dag

- Permisjon ved deltagelse i egne
bams konfirmasjon

Calleetive Agreement Norway NIF Stadber 2008-2020
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Holidays | Ferle

The parties have introduced a fifth holiday
weele, ¢f. Section 15 of the Norwegian
Heolidays Act so that the holiduys pursuant
to the Morwegian Holidays Act and the
contractual holidays wgether comprise 30
working days. According to the Holidays
Act all davs count as working days except
Sundays and stautory church or

Public holidays. The contraciual holidays
shall be 5 working days of the above
holiday.

Employees over 60 years of age shall be
given additional holiday of 6 working days,
cf, Sections 15 1 and 2 of the Norwegian
Holidays Act.

Holiday pay shall be paid in accordance
with the Worweglan Holidays Act.

Where allowed by the respective position,
holidays may be taken on individual days
where | man-day shall be equal t | holiday
day. This type of halidays shall be taken as
residual holidays cutside the main holidays.
Up to 17 working days of holiday may be
transferred to the following year.

The holiday pericd shall be sdapted, to the
extent possible, to the individual employee's
desires and needs. If agreement is nat
reached, the employer fixes the holiday
dates within the Timits which follow from
the subparagraphs below,

If allowed by the day-to-day operations:

. Employees with children of
school age should get 4 weeks of
consecutive holidays during the
school summer holidays.

. Other employees should get 4
weeks of consecutive holidays in
the period from | June to 30
September.

Employees who want to take their main

holidays outside these dates can do 5o as

long as this does not affect the day-to-day

operations.

Partene har forskuttert den femte ferieuken,
jie. Ferieloven § 15, slik at ferie etter
ferieloven og avialefestet ferie til sammen
ulgjer 30 virkedager. | henhold til ferieloven
anses alle dager som virkedager med unatak
av sandager eller lovbestemie helge- eller
haytidsdager. Av dette utgjer den
avialefestede ferien 5 virkedager.

Arbeidstakere over 60 r gis 6 virkedagers
ekstraferie jir.fericlovens § 15 1 og 2.
Feriepenger utbetales | henhold til
ferieloven.

Hvis tjenesten tillater det kan ferie avvikles
som enkeltdager hvor | dagsverk er lik

| feriedag. Denne type foric avvikles som
restferie utenom hovedferien.

Det kan overfores inntil 17 virkedager til det
phfalgende ir,

Ferieavviklingen skal si langt det er
tjenstlig mulig tilpasses den enkelles ansker
o behov. Oppodis det ikke enighet,

fastsetter arbeldsgiuver ferien innenfor de

pammer som f beskrevet under.

Hvis den daglige deift tillater det bor:

. Arbeidstakere med bam i
skolepliktig alder & 4 uker
sammenhengende ferie i skolenes
sommerferie

. @vrige arbeidstakere (@ 4 uker
sammenhengende ferie i tiden 1.
juni = 30. september.

Arbeidstaker som ansker & avvikle

hovedferie utenom disse tidspunktene kan
aviale dette =h sant den daglige drift tillater

det.

Callective Agreement Norway MUK Seadler 20182000
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Work during the Holidays / Arbeid | ferien

Where substantial work pressure, etc. make
it nocessary for the employee to be called
back from his or her holiday, this shall be
compensated with 100% supplement for
cach mun day or part of man day + new
holiday days corresponding to the number
of man days or parts of man days daring
which the respective employee has worked,

| Dersom stort arbeidspress e.a. med fisrer at

| arbeidstakere tilbakekalles fra ferie

| kompenseres detle med 100 % tillegp for
hwert phbegynt dagsverk + nye feriedager
lilsvarende det ntall pabegyne dogsverk

vedkommende har arbeidst.

Penstonable Income/Contracinal Pension (AFF) ¢ Pensjonsgrunnlag/AFP

Contractual pension (AFP) / Avtalefestet pensjon (AFP)

pension scheme as part of the joint AFP
| scheme.

The enterprise shall have an cacly refirement

Bedrifien skal ha en tidligpensjonsordning i
fellesordningen for AFP,

Warking Hours / Arbeidstid

1. Anemployee's regular weekly working
hours may not exceed 37,5 hours.

2. The daily working hours should be 7,5
hours and shall be placed in the period

5 working days of the week,

other working lime arrangements,
hereunder Mexible working hours.

4, Reduced working time applics in
circumstances as described in the
Working environment Act section 10-4
s follows:

berwesn 06,00 and 15.00 during the first

3. The parties may enter into agresments on

Den ordinere ukentlige arbeidstid skal
fkhue overstige 37,5 time.

Den daglige acheidstiden skal vere 7.5
timer og legges i tidsrommet 06,00 til
18.00 de 5 forste virkedagene | uken,

3 Det kan innghs  avtaler om  andre

arbeldstidsordninger, herunder fleksibel
arbeidsticd.

Redusert arbeidstid gielder for de tilfolier
som omfattes av aml. § 104 som falger.

Collective Agromeat Morway NIF Stadler 2008-2010
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& A maximum working time of 35,5
Iours within seven days week for:
a) semi-tontinuous shift work and
comparable rota work,
b} werk on two shifts which are
regularly carried out on Sundays and
public holidays and comparabile rota
waork regularly canied out on Sundays
and public holiduys,
&) work which necessitates that
individual employees work st least every
third Sunday,
d) work which is peincipally performed
at night, cf the Working environment
Act section [0-4 (4)

o A maximum working time of 33,5
hours within seven days week
appliss for:

#) continuous shift work and comparable

rota work,

b} work below ground in mines,

tummelling and blasting of rock chambers

below ground, of the Working

environment Act section 10-4 (3)

s A maximum working time of 33,5
hours within seven days applies for
work on three shifts and comparable
rota work to which the Working
Envirenment Act section 10-4 (4)
and (5) does not apply and which
necessitates that individual
employees work at least every
third Sunday, cf the Working
environment Act section 10-4 (6)

. Any agreed average caloulation may

apply in accordance with the provisions
of the Norwegian Working Environment
Act,

« Den alminnelige arbeidstid md ikke
overstige 35,5 timer i lopet av sju
dager for:

a} degnkontinuerlig skiftarbeid op
sammenlignbart tumusarbeid,

b) arbeid pl to skift som regelmessig
drives ph sen- og helgedager, og
sammenlignbart tumusarbeid som
regelmessig drives pl son- op
helgedager,

g} arbeid som innebarer at den enkelle
arbefdsioker mb nrbeide minst hver
tredje sandag,

d) arbeid som hovedsakelig drives om
watten, jf Arbeidsmiljelovens § 10-4
4

s Den alminnelipe arbeidstid md ikke
overstige 33.5 timer i lepet av sju
dager for:

a) helkontinuerlig skiftarbeid og
sammenlignbart turnusarbeid,

b) arbeid under jord | gruver, tunneldrift
og ulsprengning av bergrom under
jord, jT Arbeidsmilielovens § 10-4
(5

& Den alminnelige arbeidstid md ikke
overstipe 33,5 timer i lopet av gju
dager for iredelt skift- og
turnusarbeid som ikke faller inn
under Arbeidsmiljalovens § 10-4
fjerde cller femte ledd og som
inneberer at den enkelte arbeidstaker
i arheide minst hver tredje sendag,
if Arbeidsmiljalovens § 10-4 (6)

5, Eventuell avitalt gjennomsnitisberegning

fon skje etter AMLs bestenmmelser.

Cullective Agrecment Nerway MIF Stdlor 2018-2028
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. When the work is done at different times

of the day, a working plan showing the
individual employee's working hours
ol free time shall be prepared. When
the working plans are set up, atiention
shall be paid to distributing the working
hours as equally as possible amang
individual employees, Any changes in
the working hours shall be discussed
with the employes representatives not
later than 14 days prior to stast-up.
Where the working plan is aliered with
natice to each individual employee that
is shorter then 14 days, the time cutside
the meet-up and end times of the regular
poziticn shall be compensated as
overtime.

. Agreements on incorporation of working

days between holidays shall be signed

6. Mar arbeidet uifores til forskjellige tider

av dognet skal det marbeides en
arbeidsplan som viser den enkebie
arbeidstakers arbeids- og fritid. Ved
oppsciting av wbeidsplaner skal det tas
hensyn til a1 arbeidstiden fordeles mest
mulig likt pd arbeidstakerne. Endring i
arbeidstiden skl draftes med de
tillitsvalgte senest |4 dager far
igangsetting, Dersom omlegging av
arbeidsplan skjer med korlere varsel 1l
hver enkelt arbeidstaker enn 14 dager,
wil det tidsrom som strekker seg utover
frammete- og avslutningstidspunkt for
den ordinere tjenesten godgjeres som
overtid,

. Avtaler om innarbeiding av inneklemie
virkedager gares lokalt. J

lecally.

Daily Free Time / Daglig fritid (sec next page/s: neste side)

1. The work free period between two
man days shall be at least 11 hours.

2. Where the employee exceptionally

end after prior agreement with the
employee representative is ordered to
meet up &t work before 11 hours have
passed, the employee shall be paid
100 % overtime supplement for the
following man day.

1. Den arbeidsiiie perioden mellom 2
dagsverk skal vare minst 11 timer.

2. Dersom arbeidstaker unntaksvis og
etter forutghende aviale med
tillitsvalgte pilegges § mote pi
arbeid for det er ghtt 11 timer, skal
det betales forhayet
overtidsgodigjorelse (100 %6) for det
plfalgende dagsverk.

Cullvstive Aprermest Marvway MIF Samiller 2000 BB
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1.2 Weekly Free Time / Ukenthig fritid

L.

The employes shall have consecutive
free time (weekly free day) of at least 36
hours ence a week, The weekly free day
shall commence not later than 18.00 on
the previous day and shall continue until
al least 06,00 am on the following day.
This free time shall preferably be spent
on Sunday and at least every other
Sunday.

Tnn addition to the weekly free day, an
additional free day shall, to the extent
possible, be given and shall stretch over
a whole calendar duy. This free day shall
commence nod later than 1800 on the
previous day and shall continue until at
least 06.00 am on the following day. The
free day shall, 1o the extent possible, be
combined with the weekly free day.

Owvertime work ordered in direct
connection with shift work shall be paid
with overtime supplement in accordance
with the rules regarding overtime.

Where the weekly free day or another
shift-free day is placed during a public
heliday or on another festive day which
is not Sunday, this shall be compensated
with additional free time for the
employee on a man-day that has the
length of at least one normal working
day (7.5 hours), The man-day shall be
counted in the shift rotation, Where such
free time cannot be granted, overtime
supplement corresponding fo the
working hours in a normal working day
shall be paid. The free time shall then be
granted during the previous or
subsequent week. Where required by an
employee, new free time may be
within & wecks prior to or subsequent to
the free day that is supposed to be

. A new free day shall be marked
on the shift map in the common way.

Arbeidstaker skal en gang ukentlig ha
en sammenhengende fritid (ukefridag)
pd minst 36 timer, Ukefiidagen skal
tiltres senest kI.18.00 dagen fier og vare
til minst kl. 0600 dagen etter. Denne
fritid skal fortrinnsvis legges pd sendag
op minst annenhver sendag,

1 tillepg til ukefridagen skal det i sterst
mulig utsirekning gis  ytterligere en
fridag som skal sirekke seg over ¢ helt
kalenderdagn. Denne  fridagen  skal
tiltres senest ki 18.00 dagen for og vare
til minst kI, 06.00 dagen ener. Denne
frideg skal si vidt mulig legges i
symmenbeng med ukefridagen.

Pilagt overtidsarbeid i direkte
tilknytning til
skiftarbeideturnusarbeidet, betales
med overtidsgodigjovelse eller forhayet
overtidsgodigjerclse etter reglene om
overtid.

Dersom ukefridagen eller annen
turnusfridag legges pl en helge- eller
heytidsdag som ikke er sendag, skal
dette kompenseres med at
arbeidstakeren fir chstra fri fro et
dagsverk av minst normal arbeidsdags
lengde (7.5 timer), Dagaverket regnes
med i turnus. Kan slik fritid ikke gis,
uthetales overtidsgedigjareise
tilsvarende arbeidatiden pd en normal
arbeidsdag. Fritiden skal gis emen i
foreghende cller etterfo] gende uke.
Dersom arbeidstaker ensker det, kan det
avtales ot ny fiitid gis i perioden § uker
fiar eller etter den fridagen dot skal gis
fri for. My fridag avmerkes pl
turnuskartet pi vonlig mite.

L]
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Emergency Watch / Beredskapsvakt

['1. Emergency watch which means that the
employees must be prepared to perform
aetive work in case of need shall not be
regarded as working hours, but shall be
compensated by a lump sum of NOK 73
per hour.

2. Upon call-out, overtime supplement
shall be paid. The compensation for this
work will be paid out together with
overdime supplement,

I. Vakitjeneste som  innchecrer  at
arheidstakerne mé vare | beredskap
for i pikommende tilfelle & utfarc
aktivt arbeid, skal ikke regnes som
arbeidstid, men kompenscres med et
fist belap pd NOK 73 per time.

2. Ved utrykning betales

overtidsgodigjerelse. Godigjerelse
for arbeidet utherales samtidig snch

overtidsgodigjovelse.

Working Hours While Travelling / Arbeidstid ph reiser

1. Travelling time during regular
working hours shall be counted in
Tl a5 working hours.

2. Travelling lime outside regular
working hours shall be calculated as
1/1 time and paid as overtime.

3. Travelling and related expenses and
ather costs in connection with
business trips in Norway shall be
covered in accordance with the
following guidelines:

A. General

The journey shall be made the fastest
and maost cost efficient way for the
Employer as long as this is consistent
with the performance of the service
when taking into account all
expenses and an effective and proper

execution of the service,

B. Transpoct

(13 When using scheduled public
transport expenses are coversd after
receipt.

(2) Rates for mileage allowance for
using your own car is NOK 4.05 per.
km.

1. Reisetid i ordiner arbeidstid regnes
Tullt ui som arbeidstid.

2. Reisetid utover ordiner arbeidstid
beregnes som 141 tid op utbetales
som overtid,

3. Utgifer tl redse, diett og andre
utlegg ved tjenesteraiser | Morge
dekkes etter falgende remingslinjer:

A, Generelt

Reisen skal foretas ph den for
arheidsgiver hurtigste op rimeligste milte
s4 langt detie er forenlig med utfirelsen
av oppdraget niir man herunder samlet
tar hensyn til alle utgifier og til en
effiektiv og forsvarlig giennomfring av
tjenesten.
B. Transport

(1) Ved bruk av rutegiende

transporimidier dekkes utgifier
etter kviltering.

(2) Satser for kilometergodigjorelse
ved bruk av egen bil er kr 4,05
pr. km.

Cellcelive Agreement Narnay NJF Stadler 1015-2020
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€. In addition 1o the expenses under B,
Transpord, the following expenses
are coverad:

(1) undocumented:
a) parking meter costs.

by Toll road, bridge and tunnel
cXpenses.

¢} Tax for use of Spiked tyres
(2) Documented:

a) Expenses for sleeping space,

b} ‘The costs of seat reservation.

ch Parking fee.

d) Expenses for transport of
necessary luggage with the
means of fransport used,

el In connection with Rights,
NECESSArY eXPenacs 1o Cover up
overweight weight amount equal
to the free bagpage.

fi In excoptional cases, the
necessary expenses for wash and
cleaning of clthes

g) Expenscs for service, related
calls, faxes and e-
mailflnternet messages.

h) Expenses for private calls
necessiry Tor nodilication of
change of itinerary, or justified
by the occurrence of illncss and /
o injury.

i} Crher expenses strictly necessary
on the basis of the character of
the task or journcy.

C. 1 tillegg til wighfier som dekkes etter
punkt B om transpon refunderes
firlgende utgilter:

(1) Ubegliiment:
) Parkometerutgifter.

b} Bam-, bro- og wnnelutgifter.

¢} Piggdekkavgift.

(1) Legitimest:
a) Utgifter til soveplass,
b Ugifter til plassbillett.
¢} Parkeringsavgifl.

dj Utgifter til transport av
nadvendig bagasje med det
transportmiddel som benyties.

&) Ved flyreiser dekkes nodvendige
utgifter for & dekke overvekt
inntil vekimengde som Glsvarer
tillatt fri bagasje.

) | hell spesiolbe tilfeller
nedvendige utglfter 1l vask ag
rens av tay.

g} Utgifter til tjenstlig begrunnede
tebefonsamialer, ielefukser o e-
postimternettmeldinger.

Iy Utgifter til private
telefonsamtaler begrunnet i
mebding om forandring av
reiserute, eller begrunnet i
inntruffet sykdom ogleller skade.

i) Andre strengt nedvendige
utgifter med bakgrunn i
oppdraget elier reisens kamkier,

Collcetive Agreement Norway MIF Stndbor 2018-2020

bo 4



[22]

D. Diel allowance

{1} For travel less than 3 hours, no cost
allowance is given.

(2) For day trips in Norway subsistence
alloweance is caleulated as follows:

a) For travel from 3 hours up o 9
howrs, undocumented rate of MOK
250, -,

b) For travel from 9 hours up to 12
howrs, undocumented rate of NOK
450,-.

(3) When the diet is covered by
employer f client or by the
organizerhost, diet allowance is not
paid.

(4) For travel from 12 hours,
undocumented rate of NOK 700 per
day

(5) For journeys lasting more than one
day, 6 hours or more into the new
day is cabeulated as a whole day.

(63 When the dict is covered by
employer / client or by the
organizerhost, diet allowance is not

paid.

1f the costs of diet in exceptional
circumstances exceed the rates in in points
D (2)and D (4) above, legitimized
expenditure beyond the undocumented rates
by up to 20% js covered.

E. Accommadntion

Docurmented costs for necessary
accommodation.

4, Diet in connection with business
trips abroad shell be covered with
S0 per day.

D. Kostgodigierelse

{17 For reiser som varer under 3 timer,
beregnes det ikke kostpodigjerelse.

(2} For dagsreiser | Morge beregnes
kostgodigjerelsen slik:

a) For reiser fra og med 3 timer
inntil 2 timer tilstis en
ulegitimert sats pd ke 250 .-,

b} For reizer fra 9 timer og til 12

timer tilsths en ulegilimert sats pd

kr 450,-,

(3} Mér kosten er dekket av
arbeidsgiverfoppdragsgiver eller av
arrangor/verishkap utbetales ikke
kostgodigjarelse.

{4} For reiser fra og med 12 timer, tilsths
en ulegitimert sats pd ke 700 per dag.

(5) For rejser som varer mer enn ett
dagn, regnes 6 timer eller mer inn i
det nye degnet som et helt nyit degn.

(6} Nar enkeltméltider er dekket av
arbeidsgiverfoppdragsgiver eller av
arrangetivertskap, skal det foretas
miltidstrekk i kostgodtgjerelsen.

Hivis utgifter il kost unntaksvis overstiger
salsene i pkt. D (2), og pkt. [ (4), dekkes

legitimert utgift utover de ulegitimerte satser

med inntil 20 %

E. Ovematting

Dokumenterte og nadvendige kostnader
til overnatting.

4, Utgifter til diett ved enestereiser
utenfor Morge dekkes med NOK 900

per dag.
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Overlime / Overtid

I. The overtime supplement shall be
equal to the ordinory howrly pay plus
50% (overtime pay)

2. For attendance o overime work
without connection to ordinary work
with a duration less than two howrs,
an extr pay shall be is awarded for
travel time until one howr of basic
salary for transport time,

1. Overtidsgodtgjavelse er ordiner
timelonn tillagl 50% overtidstillegg).

2. | tilknyining til overtidsarbeid uten
tilknyining til ordineert arbeid
honoreres inntil en time ordiner lonn
fior reisetid dersom arbeidstiden er
under to timer,

Work ot Night, on Saturdays, Sundays, Public Holidays, and Festive Days / Arbeid pd
natt, lordag, sondag, helge- og haytidsdager

As regards regulss work carried out in
the period between X2.00 op 06.00, a
supplement corresponding to 100 % of
the hourly pay shall be paid per each full
hour. The supplement shall be paid in
addition to the supplement for overtime.

As regards regular work carried owt in
the period between 1800 and 22.00, &
supplement carresponding to 50% of the
hourly pay shell be paid per each full
Tour,

As vegards regular work carried out on
Saturdays shall be paid a supplement of
50 % of the houry pay per each full
hour worked in the period from Saturday
between 06,00 and 18.00.

As regards regular work carried oul on
Sundays shall be paid a supplement of
100 % of the hourly pay per each full
hour worked in the period from 18,00 on
Saturday wntil Sunday 22.00.

As regards work which begins at 03.00
ar earlier and continues after 06.00,
night supplement shall be paid unil the
end of the duty.

6, The public holidays and festive days on

1. For ordinzrt arbeid som utferes i
tidsrommet mellom ki, 2200 og kl.
0600  utbetales ot tillegg pr.
klokketime som svarer til 100 % av
timelannen.

2. For ordinert arbeid 1 tiden mellom
kl. 1300 og kl. 2200 utbetales el
tillegg pr. klokketime som svarer til
50% av timelenn.

3. For ordinert arbeid pd  lendag,
utbetales et tillegg pd 50 % av
timelonn pe. arbeidet klokketime i |
tidsrommet lordag mellom ki 06.00
—18.00,

4. For ordinmet arbeid ph  sendag,
utbetales et tillegg pi 100 % av
timelonn pr. arbeidet klokketime i
tidsommet lerdag k. 18.00 il
sendag kl. 22,00,

5. For tjeneste som begynner ki. 03.00
eller tidligere og fornsetter etter ki
06.00 skal det betales nattillegg til

tjenestens slull.
6. Helge- og hoytidsdagene 1. og 17.
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1. and 17. May, as well Mew Year's Day,
Maundy Thuesday, Good Friday, Easter
Eve, Easter Sunday and Easter Monday,
Ascension Day, Whit Sunday and Whit
Monday, as well as the first and second
day of Christmas shall be free days as
long as this is allowed by the position,
Work en such days shall be compensated
at the rate of the hourly pay phes 100%
unless it is agreed locally that holiday
duty shall be compensated with the
double amount of free time.

7. To the extemt allowed by work
cansiderations, the employee shall have
time off after 13.00 on the following
days:  Wednesday before  Maundy
Thursday, the day before Whit Sunday,
as well as Chrisimas Eve and MNew
Year's Eve. Where work considerations
do not allow this, the employee shall be
paid the hourly pay plus 100% for work
conducted after these hours,

mai sami nytiirsdag, skjerorsdag,
langfredag, plskesften, 1. og 2,
plskedag, Kristi himmelfartsdag, 1.
og Z, pinsedag, op 1. og 2. juledag er
fridoger sifremt tenesten tillater det.
Arbeid pi slike dager godigiores
med timelann illagt 100 %, sdframt
dot  ikke Jokalt aviales ot
helgedagstieneste skal kompensores
med dobbelt antall timer fritid.

.1 den wistrekning (jenstlige hensyn
tillater det, skal arbeidsiakeren @ i
fra kl. 13.00 folgende dager: Onsdag
fir skjertorsdag, pinseafien, julaften
og nywirsafien, Dersom detie fkke
lar seg gieve av hensyn til tjenesten,
utbetales  arbeidstakeren  timelonn
tillagt 100 % for tid eter detic

tidspurkt

11,7 Work ouiside the Place of Deployment / Arbeid utenfor stasjoneringssted

One place of deployment is agreed in the Elt stasjoneringssted er spesifisert i |
individun) working contracl. __ansettelsesavialen,

120 Working Clothes and Protective Equipment / Arbeidstoy og verneutstyr
»  The enterprise shall keep the s Bedrifien holder nodvendig

necessary prolective equipment and
working clothes, with a corresponding
responsibility for washing, repairs,
and maintenance.

+  Warking clothes and protective
equipment shall be fitted o the user
for the purpose of providing the best
possible working conditions for
individual users.

varnsutstyr o arbeidstey med ansvar
for vask, reparasjon of vedlikehold,

Arbeidstay og verneutstyr skal vare
tilpasset bruker i den hensikt & gi den
enkelte en best mulig arbeidssitungjon.

(24
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Callective Lile Insurance / Groppelivsforsibiring

The enterprise shall see to it that the
Employees are covered by Collective Life
Insurance aceording to the present scheme in
Stadler.

Arbeidsgiver skal I:-u‘;a'rgam de ansatte har

e

gruppelivaforsikring etter bedrifiens
gieldende ordning i Stadler.

Oecupational Injury Insurance / Yrkesskadelorsilring

The enterprise shall see to it that the
Employees who suffer an occupational
injuryfoccupalional disease are covered by
occupational injury insurance according to

the Law.

Arbeidsgiver skal besarge at Ansaite er

dekket av Yrkeskadeforsikring i henhold til

keav i Lov om yrkesskade.

Hiring of Employees and Outsourcing of Work, ete. / Innleie av arheldstakere og

uiseiting av arbeid m.m.

The parties agree that it is impartant 1o work
for a serious and well-functioning working
life and that agency employee and
emplayees hired by subcontraciors shall
have orderly wage and working conditions.

Partene er enige om at det er viktig &
arbeide for e serigst og velfungerende
arbeidsliv, og at innleide arbeidstakers
og arbeidstakere ansalt hos
underleverandarer har ordnede lonns-
of arbeidsvilkidr.

Hiring of Employees / Innleie av arbeidstakere

As soon o5 possible and before the
enlerprise enters into an agreement on
hiring employees pursuant to the
applicable rules of Chapter 14 (sec
Sections 14- 12 and 14-13) of the
Morwigian Working Environment Act,
the scope and needs sholl be discussed
with the employes reprasentalives.

S tidlig som mulig, og for bedriften
innghr avtale om & leie inn
arbeidstakere i henhold til gjeldende
regler i arbeidsmiljeloven kap. 14
(505§ 14-12 og 14-13) skal omfang o
behov droftes med de tillitsvalgte.

|

L ——

The Working Environment Act chapter 14
apply 1o hiring of employees.

Ved innleie av arbeidstakere gjelder
arbeidsmiljeloven kap 14,

certain named persons for a certain

Liob or period of time.

Use of Substitwtes / Bruk av vikarer
Substitutes, of. Section 148, item | Wikarer, jfr. arbeidsmiljeloveng
b) of the Norwegian Working 14-9 or. | b) erstatter navngitte
Envirenment Act shall replace personer for et bestemt arkeid eller
tidsrom.

Collective Agreement Norway NIF Stadler 20182020
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153 Other Conditions / Andre forhold

Enterprises which are in danger of
starting layofTs and dismissals shall refer,
in particular, to the rules on layoffs and
dismissals in Chapter V and Section 36
of the Main Agreement and Chaper 15
af the Morwegian Working Environment
Act,

| bedrifter som har, eller stir i fare for
& g 1il oppsigelser og permitteringer
vises det i denne sammenheng spesielt
til regler om permittering og oppsigelse
i hovedavtalens kap. V,
hovedavtalens§ 36 og
arbeidsmiljoloven kapittel 15.

160 Tillitsvalgte representatives

16.1

Representatives, and number and elections { Tillitsvalgte, antall og valg

16.1.1 Work of the Union Representatives - number and division — resources / Tillitsvalgtes

28]

arbebd | virksomheten - antall og fordeling - ressurser

The parties agree that the conditions should
be arranged to ensure that the
representatives should be able to work in
their position and acquire the necessary
skills. The elected representatives are given
the time necessary o perform their duties
under the agreement and legislation,
including the necessary meetings with his
organization in the Employer, without wage
deductions.

Jembaneforbundet can choose
representatives of the organized employees.
In this Agreenvent represeniatives means
representatives elected under the provisions
of 16-2 that the employer has been notified
of in accordance with 16-4. The elected
representalives recognized as the
representatives and spokesmen for the
organized cmployees bind their ewn union
members to the exient the law and collective
agreements do not preveat it.

In each busingss, the Parties shall agree to a
suitable organization of cooperation with
employee representatives. One employes (s
elected representative for the employees in
Stadler, Norwegian depariment.

Tt may be agreed an arrangement that

Partene er cnige om at forholdene skal
legmes best mulig il rette for at tillitsvalgte
skal kunne fungere i sine verv og tilegne seg
de nedvendige kunnskaper. De tillitsvalgte
gis nodvendig tid til 4 uifare sine oppgaver
etter avialen o lovghwmingen, herunder
nedvendige meter med sin organisasjon i
virksomheten, uten trekk i lenn,

Jernbaneforbundet kan velge tillitsvalgte for
de organiserie ansatte. Med tillitsvalgle §
denne avtalen menes ansatte valgh etter
reglene i § 16-2 som arbeidsgiveren har fiitt
varsel om { henhold til §16-4. De tillitsvalgte
godkjennes som representanter og talsmenn
for de orgeniserte ansatte og forplikter egen
organisasjons medlemmer i den utstrekning
lov o tarifavialer ikke er (il hinder for det.

1 den enkelte virksomhet skal partene aviale
en hensikismessig organisering av
samarbeidet med de tillitsvalgle. Dei velges
en tillitsvalgt for de ansatte i Stadler.

Det kan aviales en ordning som fastsetter tid

Collective Agreessest Morway KJF Stadier 2018-2020
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determines the time the elected
representative needs to perform work within
normal working hours, Total time shall be
adapted to the scope of the work.
Orpanization representatives are employees
with duties within the trade union in the
enterprise and are selected by the
organization's bylaws, If these are 10
participate in meetings of the organization in
the business that can not happen in their free
time, the local parties will enter into
agreements on which meetings can be
arranged within working hours. In such
cases, the meetings shall be conducted
without deductions.

soum tillitsvalgl trenger for & utfare arbeidet
innenfor erdinar arbeidstid. Sambet tid
avpasses etter arbeidets omfang.
Organisagjonstillitsvalgte er de ansatte med
wery innen fagorganisasjonen i virksomheten
og som er valgt eiter den enkelie
organisnsjons vediekier, Dersom disse skal
delta ph meter | egen organisasjon i
vitksomheten som ikke kan skje i fritiden,
kan de lokale pacter inngd avialer om hvilke
mater som kan legges til arbeldstiden, | slike
tilfieller kan mestene gjennomfires uten trekk
i lemn.

16.1.2 Election Rules / Valgregler

Employees who represents employers in
negotistions with the organizations or
functions as secretary to the top
management, efc., can naot be chosen as a

representotive.

If there is any doubt about who is covered by
the first paragraph, the eligibility shall be
resolved after discussion between the parties.

Only organized employees in the Employer
can be selected. Unless otherwise specified,
the election is for one year.

Ansatte som representerer arbeidsgiver i
forhandlinger med organisasjonene eller har
funksjoner som sekreter for virksomhetens
averste ledelse o.l,, kan ikke velges som
tillitsvalgt.

Cppstdr det vil om hvem som omfattes av
forste ledd, skal valgbarheten avklores ester
draftelser.

Hare organiserte ansatte i virksomheten kan
velges. Dersom annet ikke er bestemt, gielder
valget for ett fr.

16,13 Delegations / Delegasjoner

(o]

In meetings between the representatives and
the management, the delegations should be
minimized, and in general not exceed three
representatives,

When the clected representatives need
assistance from other members of the union,
or from representative / officers of
Jembaneforbundet, they can be included in
the delegation, cf. first paragraph. The
management should be informed in advance.

| Employees pacticipating in meetings with

1 moter mellom de tillitsvalgle og
virksombetens ledelse skal delegasjonens
begrenses mest mulig, og i alminnelighet ikke
overstige 3 reprasentanter.

Mir de tillitsvalgte har behov for bistand fra
andre medlemmer i virksomheten, eventuell
frw tillisvalgt/saksbehandler i
Jembaneforbundet, kan disse tas med §
delegasjonen, jfr. forste ledd. Virksomhetens
ledelse skal pd forhdind orienteres,

Ansatte som deltar | mater med ledelsen etter |
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mnnagement after the first and second

paragraph, has a right 1o time off an
compensation according to § 16-7.

fiarste og annet ledd, har rett til tenestelr og
godigjerelse ener § 16-7.

162  Management and representatives rights and duties { Ledelsens og tillitsvalgtes rettigheter

og plikier

1621 Union dutics / Gjensidige plikter

The management should as soon os the
choice of representatives is made, be notified
in writing of the names of those sclected
sccording to 16-2
The rights and obligations for an elected
representative shall not apply before the
message is received by the management.
The management should have a doily
representative 1o whom the elected
representalive can turn to. The representative
shall be notified in writing of the name of
this person.

Employers and union representatives have a
duty to do their best to create and maintain a
good working relationship in the workplace,
5o that the parties can resolve any issucs in
an informal and constructive manner, Elected
representatives should take care of and seek
to amicsbly resolve complaints that members
have in relation to the employer, or the
employer has in relation 1o the relevant
members of the unicn.

Tt is inconsistent with the parties' obligations
to ingite or participate in illegal conflicts. In
such contexts, the elected representatives
may not leave their posts.

Virksomhetens ledelse skal sh snact valg av
tillitsvalgte er foretatt, ha skriftlig melding
med navn ph de som er valgt i henhold dl 16-
3

En tillitsvalgts rettigheter og plikter inntrer
ikke fior melding er mottatt av ledelsen.
Virksomhetens ledelse skal daglig ha en
ansvarlig representant som Lillisvalgle kan
henvende seg til. De tillisvalgle skal ha
skriftlig melding om navnet pd denne.

Arheidsgiver og tillitsvalgte har plikt til &
gjore sitt beste for & skape og opprettholde et
godt samarbeid ph arbeidsstedet, slik at
partene kan losc cventuelle problemer p en
uformell og konstruktiv mdte. Tillitsvalgte
skal ta seg av og seke i ordne i minnelighet
Klager som medlemmene mener & ha overfor
arbeidsgiver, eller som arbeidsgiver mener &
ha overfor vedkommende organisasjons
medlemmer.

Det er uforenlig med partenes plikier &
tilskynde eller medvirke til uloviige
konflikter, | slike sammenhenger har heller
ikke de tillitsvalgte anledning tl & nedlegge
SiNE Verv.

16.2.2 The excrcise of official duties us a representative / Utovelse av vervet som tillitsvalgt

When representatives shall eontact the
management, they shall directly contact the
management representative.

It can be agreed the office shall be made for
disposal, Where conditions are favorable, the
designated representatives have access to the
job site technical office equipment and
internal distribution channels for the

War tillitsvalgte ensker kontakt med
virksomhetens ledelse, skal de henvende seg
direkte til ledelsens representant.

Det kan avitales om det skal stilles kontor tl
disposisjon. Der forholdene |igger il rette for
det, skal de tillitsvalgte ha adgang til
arbeidsstedets kontortekniske utstyr of
interne distribusjenskanaler for utsending av

Callective Agreement Norway NIV Stadier 2018-2010
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transmission of eg protocols and minutes of
discussion and negotiation meetings in the
business. Elected representatives shall in any
case be entitled to a locker and access to a
telephone,

The representatives shall have unrestricted
access 1o the various depariments (o the
extent necessary 1o perform their official
duties. They are obliged to notify their
immediate superiors if they nust leave their
workplece, The representtive should, if
possible, inform the manager of the
depariment e come to of the person they
wigh 1o speak to.

Duties as representative shall not be used
aguinst the employees.

.

hl.a protokoller og referater fra draftings- op
| forhandlingsmater i virksombeten.
Tillitswalgte skal i alle fall ha rett til lishant
skap og adgang 1} telefon,

De tillitsvalgte skal ha ubindret adgang til de
forskjellige avdelinger i den utstrekning det
er nadvendig for & utfore tillitsvervet. De har
plikt til pa forkéind & gi sin nameste
overordnede underretning om at de mé forlate
sin arbeidsplass. De skal sa vidt mulig melde
fra til lederen av den avdelingen de kommer
til am hvem de ansker 4 snakke med.

WVervet som tillitsvalgt skal ikke brukes mot
vedkommende ansaite.

Meetings of the working time / Muoter | arbeidstiden

In agreement with the management, mestings
may be held during working hours without
wage deductions. This applies to:

s meetings for election of elected
representatives and voling on collective
agreements, provided this does nol
involve significant operational
disadvantages

»  Member meetings on matters of special
importance or on issues where a decision
must be made immediately

+ Joint meetings for representatives when
there are plans for a merger / demerger
and major reorganizations involving
multiple organizations.

If the case, for which a membership meeting

is requested, does not require immediate

decision, the Employer shall be given st least
eight days' notice.

Dt kan i forstielse med virksomhetens
ledelse, holdes mater § arbeidstiden uten
trekk i lonn, Dette gjelder:

«  medlemsmater for valg av tillitsvalgie og
avstemning over tarifforslag. shfremt
dette ikke medfarer vesentlige
driftsmessige ulemper

«  medlemsmeter om saker av serlig
viktighet eller om saker hvor avgjerclse
mdl Fattes omghende

+  Fellesmater for tillitsvalgte ndr det
foreligger planer om fusjon/fision og
starre omorganiscringer som omfatter
flere virksomheter.

Dersom saken det enskes innkalt til
medlemsmate om, ikke krever omgliende
avglerelse, skal virksomheten gis minst 8
dapers varsel

Callpstive Agreement Norway MIF Stadler 2018-2020
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16.2.4 Remuneration ! Godigjarelse

Elected representatives have a vight of leave
without salary deductions in connection with
meetings with company management or
mnagement representatives in connection
with negotiations on wages and working
conditions. The elected representalives may
also, in consultation with management be
granted time off without salary deductions
for necessary preparatory work for such
meetings.

Elecled representatives have the same right
of leave without salary deductions when the
management invite to discussions or
information meetings. Such meetings shall
be held primarily during normal business
hours, To the extent that the meetings are
held outside the elected representatives’
waorking hours, the employees shall be paid
the ordinary hourly rate for that time. [n
cases where travel is necessary in connection
with such meetings, the business will pay
diet allowance according to current rates and
[hu actual travel expenses.

Tillitsvalgte har rett til tienestefid uten trekk i
lenn i forbindelse med mater med
vitksomhelens ledelse eller ledelsens
represemanter | forbindelse med
forhandlinger om lanns- of arbeidsvilkdr, De
tillitsvalgte kan ogsh i samrld med ledelsen
gis fri uten trekk i lenn til nedvendig
forberedendo arbeid til stike moter.

Tillitsvalgte har tilsvarende vett til tenestefri
wten trekk i lenn ndr virksomhetens ledelse
innkaller til drefielser eller
informasjonsmeter. Slike mater shal primaert
sokes avholdt innenfor virksomhetens vanlige
driftstid. | den utstrekning matene avholdes
utenorn den tillitsvalgles arbeidstid, betales
ordinzr timelenn for denne tiden. | de
tilfeller det er nedvendig med reiser i
forbindelse med slike mater, betaler
virksomheten kostgodigjorelse etter
virksomhetens satser og medgitte
reiscutgifier.

organisasjonstillitsvalgte

16.2.5 Free fime for elected representafives / Tjenestefri for tillitsvalgte og

Officers and elected representatives in the
undertaking shall not, without compelling
reason be refised leave when they

participate in:

a) union meetings, the Supervisory Board,
Executive Board, Mational Board
meetings, conventions, meetings and
wssociation meetings

b) training for elected representatives /
union-related courses and conferences
organized by the union / association,
federation and education organization

Tillitsvalgte og organisasjonstillitsvalgte i
virksomheten skal ikke uten tvingende grunn
nektes jenestefri nir de skal delta it

a) forbundsstyremeter,
representantskapsmater, hovedstyre,
landsstyremater, kongresser, landsmater
og landsforeningsmater

b) kurs for tillitsvalgteforganisasjonsfaglige
kurs og konferanser som arrangeres av
vedkommende forbund/forening,
hovedorganisasjon o
opplysningsorganisasjon

Callective Agreement Norway NIF Sadler 2005-2018
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¢) professional delegations, or

d) be used as o lecturer / trainer in the
organization’s conferences for
representatives.

For the above time of shall be given for up
o 6 days per year without salary deductions.
Requests for time off should be directed to
management as carly as possible and no
later than three weeks before, if the time off
shall qualify for time off without wage
deductions,

¢) fglige delegnsjoner, eller

d) myttes som foreleserkursleder i
organisasjonens kurs o konferanser for
tillitsvalgte,

For punktene over gls tenestefri i inntil 6
dager per A uten trekk | lenn.

Foresparsler om (jenestefrihet skal rettes tl
ledelsen 54 tidlig som mulig og senest tre uker
fior dersom fri ikke skal medfiore trekk i lann.

16.2.6 Claims that union or representative of management is to resign / Krav om at tillitsvalgt

By

eller representant for ledelsen shal fratre

If an elected representative is in serious
breach of their obligations under the
Agreement, Stadler, may demand that he
resign as union representative, If the demand
is granted, the union can select a new
representative in accordance with 16-2,

If management representative is guilty of a
gross breach of the agreement,
Jemnbancforbundet may demand from Stadler
that he should resign as the representative in
relation to the union representatives. If the
demand is granted, Stadler has a duty 1o
immediately appoint a new representative.
In eases of dispute about resignation , the
dispute shall be decided upon by the Labour
Court. It shall be regarded as serious
breaches of the Agresment Lo incile or
conteibute to illegal conflict.

Union representative or a representative of
managemenl, who must resign, cannot be
elected or appointed until it has been two
years from time of resignation.

Elected representatives shall not be given a
written warning due to exercise of their
official duties without just cause.

Deszaem en tillitsvalgt gjor seg skyldig i grovt
brudd pd sine plikier etter avialen, kan
Stadler, kreve ot vedkommende fratrer som
tillitsvalgt. Tas kraved til folge, kan det velges
ny tillitsvalge | henhold 1l 16-2.

Dersom ledelsens representant gjor seg
skyldig i grovt brudd pl everenskomsten, kan
Jernebaneforbundet overfor Stadler krove a1
vedkommende skal fratre som representant
overfor de tillitsvalgte. Tas kravet til fislge,
har ledelsen plike til straks & utpeke en ny

representant.

Ved uenighet om fraireden, avgjeres isten
av Arbeidsretten. Det betrakies som grovi
brudd ph avtalen & tilskynde eller medvirke til
ulovlig konflikt.

Tillitsvalgt eller representant for ledelsen som
mi fratre, kon ikke velges eller utpekes for
det har gt to &r, regnet fra
fratredslsestidspunktet.

Tillitsvalgte skal ikke meddeles skrifilig
advarsel begrunnet i utevelse av tillitsvervet
uten saklig gruna,

Callective Agreement Norway NIF Stwiber 2018-2020
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16.2.7 Termination or dismissal of elected representatives / Oppsigelse eller avskjed av

17.0

3z

tillitsvalgte

Elected representalives may not be unfairly
dismissed or terminated with notice.
Emphasis shall be had on the special position
of the elected representative in the
organization.

[n cases of termination of elected
representatives, the representative shall be
given three months notice unless they
Employment contract or WEA provides o
longer period of notice. This particular period
of notice does not apply if the termination is
due to the elected representatives’ own
relationship.

The provisions of the Working Envirenment
Act Section 15 - 17 shall apply mutatis
mutandis, provided that Jembaneforbundet
wsserts that the dismissal is unfalr, with the
addition that the resignation shall not take
place before the Labour Court has given its
judgment. The writ of summons must then be
filed within cight weeks after the notice is
received.

If the business is closed down, it is important
that the affected employees retain a union
representative as long as possible. The same
applies if the Enterprise is declared bankrupt
aid the business is carried on by the boord of
trustees for the purpose of liquidation.
Before the dismissal of the elected
representative is made, the question shall be
discussed with Jernbaneforbundet, unless the
affected representative opposes it

Oppsigelse eller avskjed av tillitsvalgie kan
ikke skje uten saklig grunn. [ tillegg skal det
legges vekt p den spesicllc stilling de
tillitsvalgte har i virksomheten.

Ved individuell oppsigelse av tillitsvalgte
skal det gis 3 méineders frist hvis ikke
arbeidsmiljaloven eller arbeidsaviale gir ren
til lengre frist. Denne spesielle frist gjelder
ikke hvis oppsigelsen skyldes den
tillitsvalgtes eget forhald.

Bestemmelsene | arbeidsmiljplovens kapittel
15 — 17 far tilsvarende anvendelse, dog slik
ol hvis Jernbaneforbundet gjar gieldende at
oppsigelse e usaklig, skal fratreden ikke
finne sted fior Arbeidsretiens dom foreligger.
Stevning mi i 54 fall vacre uttatt senest 8 uker
elter at oppsigelsen er mottatt,

Dersom virksomheten nedlegges, er det
vikiig at berarte ansalie beholder en
tilltsvalgt sé lenge som mulig. Det samme
gielder ndir en konkursrammet virksomhet
drives videre av bostyret med sikie pd
avvikling.

Far oppsigelse eller avskjed av tillitsvalgt
foretas, skl sporsmilet drafies med
Jernbaneforbundet, hvis ikke vedkommende

motsetter seg del

1840

Penshon

The enterprise shall see to it that the
Employees are covered by n Pension
Scheme with on obligatory pension scheme
(OTP) of 5 % where Stadlers contribution
Is 3 % and the Employee’s contribution fs 2

Stadler skal besorge an de ansatie har
tienestepensjonsordning (OTP) pd 5 % hvor
Stadlers bidrag dekker 3 % og den Ansatte 2
Ya,

Entur

Stadler facilitate the inclusion of employees
in the Entur ticket scheme. Employees whe
wish to participate in the Entur scheme
cover all expenses related to the Entur -

scheme.

Siadler skal legge til rette for ot de ansatte
kan inkluderes | Entur fribillettordning.
Ansatte som ensker & vare med i Entur
ordningen dekker alle utgifter i forbindelse
med Entur-ordningen.

Colbective Agreement Nerway MJF Stadler 2018-2000
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Protocoll

[Tid: 23. og 31. mai 2018

Diate: 23th and 317 May 2018

Sted:

Place:

MIF, Mallergt. 10, 0179 Oslo

Tilstede:

Present

Falk Plathe(STAG)
Fabian Schitssler (SKS)

Juergen Graba, (STAG)

Rune Nordengen(STAG/SRS)
Ole Sigurd LumbachiMNIFSTAG)
Ibrahim Huseindad (NIFFSRS)
K.jell MNaess (MJE)

Det ble holde forhandlinger for 2018 mellom
Stadler Bussnang AG and Stadler Service
Norway AS (SRS) and Norsk
Jembaneforbund (MIF),

Partene ble enige om filgende

1. Stadler Service Norway AS skal
gieves til del i avtalen.

2. Ansatte skal ha tillegg i bonn pd 1230
NOK per méned fra 1, april 2018,

3. Diensatsens settes opp for dapsreiser
i Norge slik at kostgodigjorelsen
beregnes slik:

«  For reiser fra og med 3 tmer inniil 9
timer tilstds en ulegitiment sats ph kr
250,

& For reiser fra @ timer og 1l 12 timer
tilstds en ulegitimert sats pd kr 450,-,

» For reiser frn og med 12 timer, lilstds
en ubegitimert sats pd ke T00. Det
skal ikke veere krav om om
overnatting

4. Siadler skal inkluderes i Entour
fribilletiordning. De ansatie som

Megotintions were held for 2018 between
Stadler Bussnang AG/ Stadler  Service
Morway AS (SRS) and the Norwegian Rail
Association (MJF),

‘The parties agreed on the following:

1. Stedler Service Norway AS shall be
made part of the agreement.

The employees shall be given
addition to salary of NOK 1230 per
maonth from 1.4.2018.

2

3, Dictary vates are raised. For day trips
in Morway subsistence allowance
shall be caloulated as follows:

= For travel from 3 hours up to 9
hours, undocumented rate of NOK
250, -,

= Fortravel from 9 hours up 1o 12
hours, undocumented rate of NOK
450,-.

# For travel over 12 hours,
undacumented rate of MOK 700
MOK. This rate shall not be
dependunt on accommodation.

4. The employees shall be included in
the Entpur scheme for free tmin

|| PAIDNER AR

ensker fi vere med betaler alle
utgifter i forbindelse med Entour
mediemskapet.

5. Partene inntar Stadless gieldende
pensjonsordning i tariffavialen

6. Stadler skal fremlegge informasjon
om gjeldende Gruppelivorsikring.

7. Oppmate for overtidsarbeid uten
tilkmytning 131 erdinzen arfbeid
dersom arheidstiden er under 1o
timer bonnes med ordinas laon inntil
en time for reisetid.

£. SRS og STAG fremlegger lisie over

stillingskategorier | SRS og STAG.

B, Minstelonn justeres iht lannsvekst
eller for aktuelle posigjoner
minstelann | SRS iht til vediagt liste,
Det skal ogsd inntas en posigjon som
vedlikeholdSRSsistent renholder
som skal ha minsielenn kr. 385 576,
etter lennsoppgjer | 2018,

. Stadler shall implement the existing

. Stadler shall provide the terms for

. For afiendance to overlime work

. SRS and STAG shall provide a list |

. Minimum wages are  adjusted

vides. Employees who wish to
participate  shall cover all costs
related 1o the participation in the
Entour arrangement.

pension scheme into the agreement.

the existing Gruppelivaforsikring.

wilhoul connection 1o ordinary work
with a duration less than two hours,
ordinary pay shall be is awarded for
fravel  time umtil one hour of
transport time.

with the existing positions in SRS |
and STAG.

according to enclosed list or for
relevant positions minimum wage in
SRS, A position a5 maintenance
assistant cleaner shall also be added
with & minimum wage of 385 576
after the tarlff agreement in 2018,

Pariene er cnige om &t den felles overcuskomsten gielder fia 1. april 2018 til og med 31. mars
2020 og videre for |- eft & ov gangen dersom ikke en av partene sier den opp med 3. mnd.

varsel,

For utlapet av ferste halvir skal det opptas forhandlinger mellom Stedler Bussnang
AG/Stadler Service Norway AS og NIF om eventuelle lomnsreguleringer for 2

avialedin(2019).
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Vedlege:

Lonnsgrupper og garantisatser fra 1.4.2018

Secretary: kr. 360 000.-
Assistant of siic menagement kr. 401 840,
Spare part Manager kr. 401 840,-
Shifter r. 427 460,-
Technical Dispatcher kr. 449 880,
Service Technician kr. 440 RE0.-
Service Engineer{certified) kr. 455 220,
Team Leader kr. 465 890

Prosject Technician/engineer kr. 455 220,-
Technical Group leader kr. 487 250.-

Maintenance assistant cleaner kr. 385 576,-

Temporary staff kr. 146.- under 18
Temporary staff kr. 161.- over 18 to 25
‘Temporary staff kr. 188.- more than 25
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